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"Teaching what grandparents 
used to do. Teach young girls 

about the body painting, what 
it really means; bush medicines, 

smoking newborn babies. Teach them 
about dancing, hunting, gathering

bush foods, and that is how our young 
people can learn from us."

Freda Tjama Sammon, Ngardi, 1995



3

“As Aboriginal women of the Kimberley, we carry 
great responsibility - to maintain our language, law 
and culture and to ensure it is passed onto our next 
generations of female leaders.” 



“Over the years generations are changing. We can 
see it all changing now to how people like ourselves 
grew up. It’s a very different world. The language is 
changing. But while we’ve got our old people still 

on board who have the knowledge of the land, our 
culture and our language, we should grab hold of 

it. They are very very important people who’ve 
played very important roles in our lives.”

Ngalu Patsy Bedford, Bunuba 2004

“Culture is how we talk, how we
behave, even our breathing is

Culture, in everything we do... in
everything we do... and that

makes us who we are.”
Bunuba Elder, 2020
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We acknowledge the women who have gone before 
us, the women who held our law and culture safe and 
strong.  Who fought to ensure that community led 
cultural organisations were created and continue to this 
day to support women, their families and communities.  
KALACC would not be here without them.  This work 
would not be possible without their dedication to 
keeping our languages, law and culture alive.
Robyn Wilson, Executive Assistant KALACC 2021

Warning: Aboriginal and Torres Strait Islander readers 
should be aware that this document may contain images 
or names of people who have passed away.

Published September 2021



“Women play a big role in the community as mothers, wives, 
aunties, grannies and now leaders. Elderly 

women are looking up to young 
women in the community to run 

the community, making it safe 
for the young children.” 

Chantelle Murray 
Ngurrara Rangers, 2020

“A lot of our young women 
here now want to be models, 

want to be marine biologists, 
want to go away and study and do 

something. Some are doing it, but 
it is getting the communities support, 

the whole women in the tribe to support 
and say well we want to do this for that 

person. Like a foundation…setting something 
up specifically for women.”  

Irene Davey, 2020
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Kimberley Women’s Statement – Kooljaman AGM 2020

“As Aboriginal women of the Kimberley, we carry great responsibility - to maintain our language, law and culture and to 
ensure it is passed onto our next generations of female leaders.  

We are the backbone of our families and communities. We are birthing and raising the next generations. It is our language, 
law and culture that gives us strength and empowers us to create our own solutions and pathways to deal with the 
challenges of daily life in our communities. 

It is critical for Aboriginal women of the Kimberley to receive long term support, including funding and resources to hold 
regular women’s cultural gatherings on Country.  These cultural gatherings allow us to share our personal challenges, build 
strength, support each other and grow our capacity to support the communities of the Kimberley where we live. 

Funding KALACC’s law and culture programs is necessary to enable Kimberley Aboriginal women from across the region to 
meet on country, to build our cultural capacity and to grow and nurture our young leaders.”
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My name is Annette Kogolo-Nuggett, I am a senior Walmajarri Juwaliny 
woman, my family came from the Great Sandy Desert and we still hold 
strong connection to our country. With KALACC’s support, we continue our 
law and cultural practices today with other language groups supporting our 
communities, families and children who are the future.  I became involved 
in law and culture when I was a young person, later taking part in KALACC’s 
festivals and Board meetings. I’ve been an active KALACC member for many 
years and the Chairwoman for the last 3 years.  I also worked as a Project 
Officer with Yiriman and work as a language interpreter and cultural advisor.

The Kimberley Aboriginal Women’s Strategic Plan (KAWSP) has finally been 
put together, this is very important, for many years there hasn’t been any 
regional plan for Aboriginal women across the Kimberley. It is important for 
our women living in remote communities, in towns and outstations to have 
support and to identify their needs around language, law and culture.  

The strategic plan has valuable information that represents what Kimberley 
women expect, it maps out how to bring women together regularly for 
language, law and culture so it can be passed onto the next generation of 
young girls and women.  The plan is from the Kimberley women, it’s not a 
‘Kartiya’ (non-Indigenous) way of doing business, it follows cultural protocols. 
This should always be recognised, especially around input into programs and 
any changes affecting women in the future.  

This plan has come from the bottom up, from the people on the ground, 
the information put forward here is based on the women’s decisions, it’s 
information for government to better understand us, it is the women’s 
information, not the other way around. 

KALACC helps us keep our land, language, culture, and law strong, this is our 
identity, it is who we are. 

Annette Kogolo-Nuggett, KALACC Chairwoman (2019-2021)
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I am Merle Carter, a senior Miriwoong Gadjerong woman, also a senior 
Bunuba woman. I have been with the Kimberley Aboriginal Aboriginal Law and 
Culture Centre as a Director for 10 years, seven of these as the Chairwoman, 
and now as the Deputy Chairwoman.

I have a seen a lot of changes in my lifetime. We live in an ever-evolving 
world. Through it all, KALACC has been an organisation that has been a solid 
foundation for our people and an anchor that has kept our culture, law, and 
language at the centre – our feet firmly on the ground.

The Kimberley Aboriginal Women’s Strategic Plan (KAWSP) has been a long 
time coming. Thanks to Aarnja’s Donna Birch who committed the initial 
funding in 2019, Divina D’Anna MLA, Lotterywest and WA’s Department of 
Communities, and other various small grants, KALACC was able to develop 
and start to implement the KAWSP, which is a great achievement. 

I feel humbled by it all and privileged to have worked with the women in the 
community hearing their desired outcome and what inspired them to have 
safe communities and safe families. An opportunity to be involved in the 
economic enterprise, through their art, music, bush medicine, bush tucker, and 
tourism.

Many thanks and acknowledgement to: our Commissioner of Human Rights, 
June Oscar A.O.; Chairwoman of KALACC, Annette Koglo; KALACC staff and 
Yirriman women; consultants Cissy Gore-Birch and Belinda Cook; and PhD 
researcher Ari Schipf for the hard work of pulling the Kimberley Aboriginal 
Women’s Strategic Plan together.

Merle Carter, KALACC Deputy Chairwoman (2019-2021)
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Introduction

Background

At the 2017 triennial KALACC Festival in Lombardina on the Dampier 
Peninsula, Aboriginal women from all over the region gathered to discuss the 
need for a cultural bloc-based law and culture gathering to ‘keep our culture 
and leadership strong’.  Discussions amongst the women continued and at 
KALACC’s women’s only meeting in 2019 at Kooljaman (Dampier Peninsula) 
the women agreed it was time to stop ‘talking in circles’ and map out how 
they wanted to be supported to keep their language, law and culture strong. 
At the Kooljaman meeting, Aarnja’s Chairperson, Donna Birch committed 
the initial funding to kickstart the development of a Kimberley Aboriginal 
Women’s Strategic Plan (KAWSP).  With limited resources, time and the impact 
of a global pandemic, KALACC was entrusted with the process to develop 
the Plan.  A small collaborative team of women led by Cissy Gore-Birch; 
the KALACC Women Directors and Cultural Advisors forged ahead to bring 
together the voices of the women into this Plan. 

This Plan does not sit in isolation from the Strategic Goals of KALACC’s partner 
organisations, the Kimberley Land Council (KLC) and the Kimberley Language 
Resource Centre (KLRC) and Aarnja, as many of the women are involved and 
are members with each of these peak Kimberley organisations. 

Approach and Framework

The Plan’s framework is based on women’s law and cultural practices, 
language, values, beliefs and creative expressions.  The approach is to capture 
the region’s diverse views and challenges from the different (participating) 
language groups, communities and locally based organisations.  This has 
been documented over the years by KALACC. Rather than reinventing the 
wheel, what is presented here is based on women’s past testimonies in 
reports, papers, publications and meeting notes captured by KALACC and 
partner organisations.  Further consultations occurred during 2020-21 to 
clarify and engage with women at their own gatherings, such as the Warmun 
women’s culture and healing camp, the Bililuna law camp and the Bunuba and 
Ngarinyin culture camps.  

This is the first version of the Plan, part of the implementation will include 
further revisions and updates.  To ensure its relevance and flexibility, the Plan 
will aim to reflect the changing realities the women experience. Priorities, 
aspirations and challenges shift, the Plan will move with the women.    

Key Findings

This plan is important as it acts on the calls from Kimberley Women to develop 
place-based plans that targets their specific concerns around language, law 
and culture now and into the future.  The women identified an urgent need 
for dedicated funding to host an annual Kimberley wide cultural gathering 
and for KALACC to support the implementation of localised, place-based, 
language group strategic plans.  This will allow women from different parts 
of the Kimberley to meet localised aspirations, identify their needs, strengths, 
challenges and opportunities.

Informed Co-design Strategies

The Plan is informed by Aboriginal women from across the Kimberley, it 
outlines shared goals and actions needed to achieve them.  It gives clear 
direction and unprecedented opportunity for all tiers of government and 
partner agencies to engage with the women. Investment in language, law 
and cultural programs is also fundamental to building stronger and safer 
communities for families. The women need government to work with them, to 
co-design culturally appropriate strategies and programs to empower women 
in the Kimberley for generations to come.
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Potential Partnerships

The Plan supports the findings of the recently published Australian Human 
Rights Commission Report Wiyi Yani U Thangani – Women’s Voices: Securing 
Our Rights, Securing Our Future (2020).  Facilitated and prepared by June 
Oscar AO, a Bunuba woman from Fitzroy Crossing and the Aboriginal and 
Torres Strait Islander Social Justice Commissioner.  

June engaged a nation-wide consultation with Aboriginal and Torres Strait 
Islander women and girls, including women in the Kimberley, a timely synergy 
with the Plan’s development, it meets with two key recommendations; 
empowering women’s leadership on the ground; and protecting, supporting 
and reviving Aboriginal and Torres Strait Islander cultural practises and 
knowledge systems. 

Following the Wiyi Yani launch in 2020, June met with the KALACC women to 
discuss the Plan and extended her support, explaining the next step for Wiyi 
Yani U Thangani was to establish a Kimberley Aboriginal Women’s Council.

The Plan also responds to the National Agreement of Closing the Gap targets, 
specifically the following:

• Aboriginal families and households are safe

• Aboriginal people enjoy high levels of social and emotional well-being

• Aboriginal people maintain a distinctive cultural, spiritual, physical, and 
economic relationship with their lands and waters

• Aboriginal cultures and languages are strong, supported and flourishing

• Aboriginal people have access to information and services enabling 
participation in informed decision-making regarding their own lives 

Plan Outline

In this document, the Plan is opened by KALACC’s Women Chair and Deputy 
Chair, then moves onto a timeline of the Kimberley Women’s key dates and 
the Cultural Bloc Map highlights the cultural and linguistic diversity.  This is 
then followed by the Plan’s Vision, Purpose and Values and the Six major 
goals.  A summary Implementation table for the next Five years, the Evaluation 
and Review process and identified partnerships. 

Kimberley Aboriginal 
Women’s Council

Human Rights 
Commission-

Wiyi Yani U Thangani
(Womens Voices Report)

Closing the GAP Targets
2031

KALACC - Kimberley 
Aboriginal Strategic 

Plan for Law and Culture 
(KAWSP)



1905 – The Aborigines Protection Act – had 
major impacts on Kimberley women and 
families. The Act legalised the removal of 
Aboriginal children from their families and 
introduced other restrictive measures 1978 – Kimberley Land Council 

(KLC) was established

1979 - The Aboriginal Communities 
Act 1979 was proclaimed, allowing 
communities to self-manage, 
Aboriginal people were encouraged 
to move back to their traditional 
lands, setting up outstations, that 
became permanent communities. 

1990s – Women’s refuges were 
established in the Kimberley to support 
women who were experiencing domestic 
violence

1987 - Manungka Manungka 
Desert Women’s Project was 
seeded in Balgo

1968 – Introduction of equal pay laws for station workers forced 
- Many people from  pastoral stations and into larger depots, 
such as Fitzroy Crossing.

1995 -  The Wire Yard Report, Gibb River Road, men 
and women map out a pathway to supporting law 
and culture, this seminal document is referred to by 
KALACC and other organisations.

From early 1900s – Colonisation had 
impacted many Aboriginal women; in 
the Kimberley, women and families were 
engaged in unpaid domestic labour on 
pastoral stations, changing the traditional 
structures of families, language, law and 
culture.  Women learnt to cook, clean and 
wash, for stock camps. Christmas time, 
holiday camps brought families together 
after the working year was over.

1984 - Kimberley Aboriginal Law and 
Culture Centre (KALACC)  and Kimberley 
Language Resource Centre was 
established

1984 onwards – establishment of art 
centres that drew women in to paint and 
reaffirm their cultural positions

1980 – Film emerged as a means to develop local content to 
support cultural transmission. The Nyikina women, set out to 

create and foster a network of local and global relationships and 
connections’  Mitch Torres’ Barbqarea and Whispering In Our Hearts 

(2002), Rosie and Grace Mulligan in Warlangkooroo-Kandarra, 
Stories of Noonkanbah Country (2014), Three Sisters, Women of 

High Degree documentary, Madjulla Inc. and McDuffie, (2015) 

1992 – An all Women’s law meeting was 
held on Yougawalla Station facilitated by 
Manungka Manungka. Women travelled 

from the NT and South Australia to 
participate

1993 - The North West women’s health gathering: Mind, 
body, spirit 7–9 October 1993 - Karriyara women welcomed 

all those who came to the meeting saying: ‘Take charge of 
your own attitude, don’t let anyone else choose it for you’ 

1999 - Kapululangu Women’s Law 
and Culture Centre took over from 

Manungka Manungka in Balgo, 
supporting law and culture for the 
East Kimberley women residing in 

Mulan, Bililuna, Balgo and Ringer Soak

2000 - The Yiriman Project was set up by 
Elders from the four Kimberley language 

groups; Nyikina, Mangala, Karajarri and 
Walmajarri, Elders facilitated on country 

trips for high risk youth

1967 - Commonwealth Referendum 
gave Aboriginal people full citizenship

2007 – Introduction 
of alcohol restrictions 

across the Fitzroy 
Valley, which saw 

reduction in alcohol 
related violence and 

domestic violence 
against women

2004 – Inaugural Marninwarntikura women’s 
bush meeting and establishement to focus on 

healing, and designing appropriate services 
for women and families with complex needs in 

the Fitzroy Valley. 
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2021 - KALACC Festival and Inaugural 
women’s meeting to launch the first Kimberley 

Aboriginal Women’s Strategic Plan (KAWSP)

KALACC women’s board present the KAWSP to 
the Federal Minister for Indigenous Australians 

- Hon Key Wyatt AM, MP

2008 – Marninwarntikura women made a trip to Canada to the International Women’s Well Being Conference 
and to investigate programs that were working with foetal alcohol spectrum disorder. The information that 
they brought back seeded a landmark project on the effects of alcohol on the unborn child

2008 - Kimberley Girl commenced, run by Goolarri Media in Broome

2018 & 2019 - Bunuba and Ngarinyin 
Inaugural Women’s Gathering at Windjana 

Gorge, 
Scoping Plan for Ngarinyin and Bunuba 

Women, West Kimberley, Western Australia, 
KALACC

2019 – Kimberley Aboriginal Caring for Culture 
Report prepared by KALACC is used to advocate 
law and culture. Starting from 1984 where men and 
women held a bush meeting at Ngumpan to discuss 
rights to traditional lands and practice law and 
culture.  The document provides a consult list of 60 
Kimberley community-controlled organisations, and 
is a reminder of the achievements and how culture 
is a continual thread in everyday lives for Kimberley 
people. 

2019 - KALACC Womens Meeting in Lombadina/
Djarinjin – Kooljaman Statement and commitment to 
a Kimberley Aboriginal Women’s Strategic Plan for 
Law and Culture. 

2014 – Woorrb Yarrenkoo Ninggooneng 
Ngoodengig Woonjoo-gerring family healing 

gathering on Mirriuwung Gajerrong country 
in Kununurra. The gathering focused on family 

and community healing and the beginnings 
of a longer term healing strategy for the East 

Kimberley region

2018 – Straight Talk Gathering, facilitated by Oxfam, in Broome. ‘Straight Talk 
taught us how to make a difference in the community, put Aboriginal people 
first, act and lead with integrity, provide and support leadership, and work 
together to build strong relationships, with a focus on empowerment and 
enabling … it has made me more strong’.

2018 - Dampier Peninsular Women’s Camp 2019 – Kimberley Jiyigas established 
in the East Kimberley to: ‘Collectively empower Indigenous women globally 
to speak and lead in their communities and regions. Empowering a woman is 
empowering a community’

2018 – Bililuna women’s law camp ground established outside the community, 
women from Mulan, Balgo, Bililuna, Fitzroy Valley and Ringer Soak attended

2010 - Joodoogeb-be-gerring 
Werlemen Program established by 
Winan Foundation to give severely 
disadvantaged young Aboriginal 
women the knowledge, confidence, 
imagination and skills to develop 
better lives for themselves.

2020 – Wiyi Yani U Thangani Report, Women’s 
Voices: Securing our Rights, Securing Our 
Future, Australian Human Rights Commission, 
launched in Broome December 2020 by June 
Oscar AO, Aboriginal and Torres Strait Islander 
Social Justice Commissioner and Bunuba 
woman from Fitzroy Crossing. 

2020 – Bililuna law camp attended by Mulan, 
Balgo, Bililuna and Fitzroy Valley women and 
young girls, KALACC Chairwoman discussed 
the KAWSP

2017 – Yiriman Women Bush Knowledge Enterprises: 
Preliminary Prospectus prepared by KALACC, this project 

continues to grow with the involvement of Yiriman women.

2017 – Cultural Solutions: Shared Pathways for 
Engagement in the Kimberley, KALACC
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Cultural Blocs
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Vision 
Kimberley Aboriginal women are united and empowered to lead and engage with their families and communities in language, law and culture for 
a positive and healthy future.

Purpose 
Every Aboriginal woman in the Kimberley can practice, maintain, teach and celebrate their language, law and culture on country and actively pass 
on their knowledge to the next generation of future cultural practitioners and leaders. 

Values CONNECTION

Aboriginal women are 
intricately connected to 
their land, law, language 
and culture. All of these 

are essential to women’s 
identity and relationships

CONNECTION

COLLABORATIO
N

We recognise the 
importance of 
collaboration and 

sharing of skills and 
knowledge

COLLABORATIO
N

UNITY

Connection between 
Kimberley Aboriginal 
women is essential to 

maintain our cultural 
practices for future 

generations

UNITY

HEALING

We aim to support 
activities that provide 

space and time for 
Aboriginal women to 

heal and thrive

HEALING

CU

LT
URAL LEADERSH

IP

Aboriginal 
women 
must be 

recognised 
widely as 

cultural leaders

CU

LT
URAL LEADERSH

IP

We promote 
respect between 

all people

RESPECT
RESPECT

Aboriginal women 
emerge as empowered 
when given support 

and recognition for their 
cultural strengths

EM

POWERMENT

EM

POWERMENT

We carry the 
responsibility 
to maintain our 
cultural practises 

and to teach our 
young people all 

that we know

RESPONSIBILITY

RESPONSIBILITY
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Identify and Support Existing Cultural Practises 
• Map and link women’s law and cultural practise across 
the Kimberley

• Support and promote existing women’s cultural events 
and programs

Document Women’s Cultural Practise 
• Develop documentation methods for youth and senior 

women to maintain and record knowledge and language
• Develop digital storage management systems 
and access for recorded cultural knowledge 
• Provide equipment and training opportunities 
for women to record their cultural practise, access and 

manage digital storage

Support and Promote Women’s Roles in Cultural 
Maintenance 

• Support senior law bosses to continue their cultural                               
activities and practises with material resources and logistical support for 
on country gatherings

Support Women and to Celebrate Cultural Practise and Performance
• Support women from different language and cultural blocs to gather on 

country, to hold culture and law camps
• Celebrate women’s law and culture providing opportunities to perform junbas at 

KALACC festivals and other major regional and national events

 
CU

LT
U

RA
L 

M
AI

NTA
NENCE
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Language Law and Culture carried on by Future Generations
• Provide and promote opportunities for young people and senior women to 

undertake cultural training and performance
• Support senior law bosses to teach their younger generations’ cultural 

practises on country and at culture and law camps 

Build Up our Indigenous Young Leaders 
• Encourage and Support young people to attend and engage 

with cultural events and programs
• Senior law bosses to mentor young cultural leaders, support 

cultural training opportunities at cultural gatherings, local 
cultural camps and other related programs  

Record and Document Cultural Practise 
• Provide young people with  training and access to 
digital technology and equipment to record their culture

Revitalise Women’s Songs and Dances 
• Provide opportunities for women to gather regularly 

at organised events to allow for the teaching, practise and 
recording of songs and dance

• Provide resources and support for women to teach, practise, and 
record women’s language, law, songs and dance.

 

   
  CULTURAL TRANSMISSION
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  C
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EN

T O
PPORTUNITIES

Support Women to engage with Cultural Health 
Practises

• Support women’s cultural health and social wellbeing  
 through local healing programs as part of on country 
culture camps and gatherings
• Coordinate and promote programs and events for 
women on a Kimberley wide calendar, using social media.

• Advocate and promote partnerships with existing 
cultural health programs and ACCOs who incorporate 

culturally appropriate healing and trauma informed practises 

Advocate for Recognition and Funding 
• Seek additional funding for cultural health program 

development and roll-out for all women to access in the 
Kimberley
• Promote Cultural Health Education and Training 
Opportunities
• Identify and partner with existing programs that 
support localised cultural health, social wellbeing that 

uses traditional healing methods. Add to a Kimberley wide 
women’s calendar 
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Promote the Benefits of Employing Cultural Practitioners 
• Identify opportunities through existing programs and businesses 

to promote the value of cultural practitioners, employ senior law 
bosses, artists, interpreters, and cultural mentors in all sectors of service 

delivery

Encourage Cultural Solutions and Employment 
• Engage senior law bosses and cultural leaders to partake in co-design, 

women specific policies and programs, ensure cultural appropriate solutions are 
implemented

• Employ and support cultural practitioners as part of business development to 
build long term economic opportunities  

Empower Cultural Governance Structures
• Promote, support and encourage appropriate cultural governance practices in 
local and regional organisations, supporting senior law bosses to maintain an active 
role in decision making. 
• Encourage, support cultural governance training and advice for cultural groups 
and community organisations
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Women Leading and Influencing Change 
• Support women who advocate on behalf of their community and region, 

encouraging them to use their voice at local, regional, State and National forums
• Support women to take up positions of leadership and mentor younger women 

Raise Awareness of Women’s Cultural Practise and Solutions
• Coordinate and develop a regional and localised communication plans 

to share between women’s groups and organisations, create a 
publicly accessible calendar of events for women’s activities 

Protect Women’s Cultural Knowledge
• Educate women and organisations about the value of 

protecting cultural knowledge, engage legal expertise to help 
learn and understand women’s rights around protecting cultural 

knowledge (IP)
• Advocate for co-authorship and recognition of cultural leader’s 

contributions to research production
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Invest in Women’s Cultural Programs 
• Increase organisational funding and resources for 
women's programs
• Ensure women’s cultural programs and activities are 
prioritised in organisational planning and framework. 
• Identify funding opportunities, prepare submissions to 
implement the KAWSP

Create and Resource Cultural Positions for Women
• Advocate for Kimberley organisations to create and 
employ women in culturally focused positions, identify, 
coordinate professional development/training for women and 
young women to take up positions

Provide Infrastructure to Support Women’s Cultural Practises
• Map infrastructure needs for women’s cultural practise across 

the Kimberley - including law grounds, storage of cultural significant 
objects, transport. 
• Source funding to build, manage and maintain infrastructure of 
women’s law and cultural grounds and practises. 

• KALACC to build a secure storage facility for Women’s camping 
equipment to support on country law and culture camps 
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Implementation Table
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“Real change means working from the cultural 
strength that has been the key to our 
survival. To heal our people, we 

must heal our families. To heal 
our families, we must heal our 

communities.  Culture is the key.” 
Kimberley Aboriginal Cultural 
Bosses statement, Kununurra 

2017

“We can do it, we are doing 
it, with limited resources and 
funds so imagine what we could 

do with more support, more 
resources, to be able to build the 

capacity of our young people so 
we can drive these projects more 

effectively and long term rather than 
relying on outsourcing this stuff, which has 

been going on for way too long.”  
Aggie Pigram, Bardi Jawi Women’s Project, 2021
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Evaluation and Review Process

‘The Language of strength, not deficit is what will keep our cultures and our 
communities alive… the strength of our culture must be the bedrock of any 
solutions to many of the challenges we face’  June Oscar, Aboriginal and 
Torres Strait Islander Social Justice Commissioner (Keynote Address to the 
2017 National Suicide Prevention Conference).

‘Government evaluations, they have boxes to tick…and Elders have their own 
boxes to tick’ (Winami Women’s Scoping Plan 2019)

The Plan will capture the women’s own evaluation processes, their values, 
beliefs and meanings, this will be incorporated into future revisions of the 
Plan.

Implementation Actions

The Plan’s evaluation process will be based on the implementation table 
detailing  the ‘Actions’ for each of the Six major goals identified.  The actions 
for each of the strategies will guide and provide an evaluation benchmark 
over the next five years. This will be presented to the women annually at the 
KALACC, KLC, KLRC and Aarnja AGMs.  

Cultural Evaluation Indicators

The evaluation will be qualitative and participatory, and culturally driven.  The 
women shared their own views on what they see as success, for many it means 
having all age groups of women participating in culture camps and events that 
supports the transmission of cultural knowledge and language to the younger 
generation.  Supporting and strengthening young women, allowing their 
voices to be heard and platforms to express their own aspirations, challenges 
and solutions was another important evaluation indicator. 

Other evaluation indicators will include women’s social and emotional 
wellbeing; their own personal reflections around healing, confidence, 
togetherness, gaining strength to deal with everyday challenges and the 
support they receive to participate in law and culture camps and gatherings, 
on country. 

Co-design partnerships programs, such as Closing the Gap will also be 
incorporated alongside other important service delivery programs that benefit 
the broader Kimberley communities and their families. 

Review Process

KALACC will continue to evaluate the implementation process of the Plan, 
reporting back to KALACC women directors every 3 months and to the 
Kimberley regional women at the annual general meetings for KALACC, KLC, 
KLRC and Aarnja. Other opportunities to inform broader regional and national 
platforms will also be taken up, such as the newly developed Kimberley 
Women’s Council.  

Based on feedback from the women, it is envisaged the KAWSP will be 
updated and re-issued in the near future. 
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Credits and Copyright

Permission for images reproduced within this document were approved 
for use in the Plan. The images, artwork and quotes contained in the Plan 
are the copyright of the photographers, artists and authors and may not 
be reproduced in any form without their permission.  No part of the text 
or diagrams may be reproduced without prior written permission from the 
Kimberley Aboriginal Law and Culture Centre. 

Older Images in the plan were sourced from KALACC’s early collection and 
taken by unidentified community photographers and participants as part of 
KALACC’s projects and meetings.  Every reasonable effort has been made 
to identify the individuals and authors of unknown photographic material.  
KALACC will acknowledge and update the images when the Plan is revised and 
updated.

Requests and inquiries concerning any aspects of this Plan or reproduction 
of any content should be addressed to KALACC, Fitzroy Crossing, Western 
Australia.

Arlette Martin and Copyright Agency, Sarah Landro and Camera Story for 
photographs and licensing of images.  

©KALACC 2021
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Contact

General Information, Fitzroy Crossing Office –
operations@kalacc.org.au

Festivals, Research Projects, Partnerships and Agreements –
coordinator@kalacc.org.au

Governance Issues and Board of Directors
executive@kalacc.org.au

Postal Address
PO BOX 110
Fitzroy Crossing WA 6765

KALACC Office
Ph: 08 9191 5317
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